The Northern Ireland Wrestling Association


Appendix A

Guidelines
Appointing a Club Welfare Officer (CWO)
It is essential that the CWO is perceived as being approachable, having a child-centred approach and the ability to maintain this perspective when carrying out their role.

Where to start
· Make it known amongst all club members, players, parents and carers that the club is seeking to appoint a CWO and provide the relevant information about this role
· Establish if anyone involved with your club has any professional child protection expertise. You may have a committee member or parent who is, or was, a police officer, teacher or social worker who might be willing to take on the role
Ideally
· Get the club chair and committee members to understand the need and benefits of appointing a CWO and their support for the idea
· Involve the club chair and committee in making suggestions as to those who have the potential to take on this role
· Make it clear to prospective applicants that the CWO will have the support of the club’s committee
· Get the CWO posted onto the club committee as a permanent position
Role of the Club Welfare Officer
Knowledge
· Basic knowledge of core legislation, government guidance and national framework for safeguarding and promoting the welfare of children and young people*
· Basic knowledge of the roles and responsibilities of statutory agencies (children’s social care, the police and the NSPCC) and local safeguarding boards
· Local arrangements for managing safeguarding children and reporting procedures
· Poor practice and abuse – behaviour that is harmful to children
· The NIWA/British Wrestling Association’s (BWA) role and responsibilities to safeguard the welfare of children and young people – the boundaries of the role of club welfare officer
· NIWA/BWA’s policy and procedures relating to safeguarding children and young people
· Core values and principles underpinning practice
· Awareness of equality issues and protecting children from abuse
* If an interested individual does not currently have knowledge of child protection issues or child protection legislation this can be addressed initially at Safeguarding and Protecting Children Workshops

Recommended
· Basic knowledge of how abusers target and groom individuals and organisation to abuse children

Skills
· Basic administration skills
· Basic advice and support provision skills
· Child-focused approach
· Communication skills
· Ability to maintain records
· Ability to provide information about local resources
· Ability to promote the NIWA/BWA’s policy, procedures and resources
Tasks
· Assist the NIWA to fulfil its responsibility to safeguard children at club level
· Assist the NIWA to implement its safeguarding children plan at club level
· Act as the first point of contact for staff, volunteers, parents, children and young people where concerns about children’s welfare, poor practice or abuse are identified
· Act as the first point of contact with the lead child protection officer
· Implement the organisation’s reporting and recording procedures
· Maintain contact details for the local children’s social care department, the police and local safeguarding children board
· Promote the organisation’s best practice guidance/code of conduct within the club
· Sit on the club’s management committee
· Ensure adherence to the NIWA’s safeguarding children training
· Ensure appropriate confidentiality is maintained
· Promote anti-discriminatory practice
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